





Introduction

Lantméinnen is an agricultural cooperative
owned by Swedish farmers and Northern
Europe’s leader in agriculture, machinery,
bioenergy and food products. Our mission is to
make farming thrive. The Lantminnen brand
promise, “Together we take responsibility from
field to fork”, provides the foundation for our
shared commitment to customers, consumers,
communities and our environment.

Lantmannen supports and respects the
Universal Declaration of Human Rights as well
as the International Labor Organization ILO’s
Declaration of Fundamental Rights and Princi-
ples at Work and related core conventions!, and
we expect the same from our Suppliers. We are
committed to good business ethics and inter-
national goals and frameworks for sustainable
development such as the UN Guiding Princi-
ples on Business and Human Rights, and the
UN Sustainable Development Goals in Agenda
2030.

Our Supplier Code of Conduct has been drawn
up to align with the mentioned frameworks as
well as the UN Global Compact principles and
the OECD Guidelines for Multinational Enter-

prises.

To ensure sustainable and responsible opera-
tions throughout our value chain, this Supplier
Code of Conduct outlines the minimum
requirements all our suppliers must meet
regarding topics applicable to their business.
Suppliers must place similar requirements on
their own suppliers.

Scope: This Supplier Code of Conduct applies to
all Suppliers of products and services to the
Lantmd&nnen Group.


https://www.ohchr.org/en/publications/reference-publications/guiding-principles-business-and-human-rights
https://www.ohchr.org/en/publications/reference-publications/guiding-principles-business-and-human-rights
https://sdgs.un.org/goals
https://sdgs.un.org/goals
https://unglobalcompact.org/what-is-gc/mission/principles
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html

1. General Requirements

1.1 Compliance with Laws and
Regulations

Suppliers must comply with all laws and regu-
lations applicable to their business.

This includes, but is not limited to, laws and
regulations related to human rights, labor,
health and safety, environmental protection,
anti-corruption, anti-bribery, fair competition,
anti-money laundering, trade sanctions, data
privacy and business integrity.

1.2 Sustainability Due Diligence

We expect our Suppliers to commit to imple-
ment a risk-based sustainability due diligence
process to identify, manage and mitigate risks
related to human rights, environment and busi-
ness ethics in accordance with the OECD Due
Diligence guidelines for Responsible Business
Conduct.

1.3 Responsible Sourcing

Suppliers must ensure that their sourcing
practices are responsible and that suppliers’
sub-suppliers also adhere to the requirements of
this Supplier Code of Conduct. This includes:

*  Careful selection of suppliers: sourcing goods
and services from suppliers who adhere to
similar ethical and sustainability practices by
following a risk-based due diligence process
in supplier pre-screening, selection and to
mitigate and monitor identified human rights,
environmental risks as well as risks related to
anti-bribery, anti-corruption and trade sanc-
tions in the supply chain including primary
production when relevant.

*  Supply Chain Transparency: providing
sufficient transparency about the supply
chain and origins of products and ingredi-
ents when requested, ensuring risk-based
traceability throughout the supply chain.

*  Monitoring supply chain: regular risk-based
monitoring of supplier’s supply
chain to ensure adherence to the require-
ments set out in this Supplier Code of
Conduct including third party ethical, social
and environmental audits and assessments
when needed in accordance with the due
diligence process.

1.4 Monitoring and Follow-up

Lantméinnen reserves the right to monitor and
assess supplier compliance with this Supplier
Code of Conduct. This may include self-as-
sessment questionnaires, audits, inspections
and review of relevant documentation in rela-
tion to this Supplier Code of Conduct or to
the business dealings between Lantménnen
and the Supplier. Suppliers are expected to
cooperate fully and take corrective actions
where necessary and to provide Lantménnen
with information to evidence traceability, due
diligence procedures and/or environmental
performance of the Supplier when requested.

Suppliers are expected to maintain a robust
grievance procedure to ensure that employees
and stakeholders can safely report any concern
relating to or violation of these requirements.
Suppliers must ensure that these grievance
channels are accessible, confidential, and
responsive to address concerns promptly and
fairly.


https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-responsible-business-conduct_15f5f4b3-en.html
https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-responsible-business-conduct_15f5f4b3-en.html
https://www.oecd.org/en/publications/oecd-due-diligence-guidance-for-responsible-business-conduct_15f5f4b3-en.html

Lantméannen collaborates with suppliers to
ensure compliance with this Supplier Code of
Conduct. If Supplier fails to comply with the
terms of this Supplier Code of Conduct and
improvements are not made within an agreed
period, Lantminnen may, as a last resort, ter-
minate the business relationship. In cases when
remediation for those affected is needed, Lant-
méannen will actively take part in supporting the
remediation activities.



2. Environment

Aligned with our commitment to reduce our
climate emissions in line with the Paris Agree-
ment and climate science, as well as to enhance
our positive impact on nature and minimize
negative impacts throughout product and
service lifecycles, suppliers shall to the extent
applicable to their business operations and
value chain:

* Reduce greenhouse gas emissions: Imple-
menting practices to measure, manage and
reduce greenhouse gas emissions through-
out the value chain, with best efforts to
align with the needed emissions reductions
according to the climate science and work
towards climate neutrality by 2050. Actively
work for continuous improvement in envi-
ronmental performance and increase the

share of fossil-free energy in the operations.

* Develop climate resilience and
adaptation capabilities: Implementing
strategies for robust and resilient business
operations. This includes assessing cli-
mate-related risks and adopting practices
based on the outcomes to promote long-
term resilience.

*  Minimize other emissions and pollution:
Actively working to reduce emissions and
pollutants released into the air, soil, and
waterways. Minimize the use of harmful
substances in all operations, ensuring safe
handling, storage and disposal to protect
human health and the environment. The
precautionary principle should be applied.

Promote biodiversity: Implementing prac-
tices that promote biodiversity and reduce
negative impacts on nature. Conduct
business-relevant biodiversity impact
assessments to identify potential negative
impacts on biodiversity sensitive areas and
aim to avoid and minimize negative impacts
by restoring or offsetting impacts. Prioritize,
manage and track progress on managing
biodiversity impacts.

Prevent deforestation and manage land
use change responsibly: Implementing
practices to identify deforestation risks in
value chain and to prevent deforestation
and manage land use change responsibly to
minimize environmental impact and protect
forests, other wooded lands and natural
ecosystems.

Adopt sustainable farming practices: Sup-
porting and adopting agricultural practices
that protect biodiversity, improve soil health
and reduce the climate impact of farming.
This includes, but is not limited to, pro-
moting diverse crop rotation, maximal soil
coverage, precision and need-based crop
nutrition, protection and water management
practices.

Strive for resource efficiency and

circularity: Optimizing the use of resources,
including water and energy, and minimize
waste generation, including food waste

by following the waste hierarchy of avoid,
reduce, reuse and recycle. Promote recycling,
the use of fossil-free, renewable and recycled
resources. Embracing circular principles to
extend the lifetime of products where appli-
cable.



3. Human Rights!

Suppliers must support and respect interna- ¢ Product Safety: Implementing a system-
tionally declared human rights and treat its atic approach to manage product related
employees and all sub-suppliers or subcontrac- safety and quality risks to ensure that all
tors’ workers fairly, equally and with respect. products supplied meet high standards of
product safety and quality are free from
3.1 Health and Safety™ food fraud by complying with internation-

. ally recognized standards.
Suppliers must ensure a safe and healthy

working environment for all employees and
subcontractors working for the company. This

3.2 Labor Practices

includes: Suppliers must uphold fair labor practices and
social conditions supporting workers’ rights

*  Workplace Safety: Implementing a system-  rqughout employment in accordance with the

atic approach to manage health and safety ILO core conventions. This includes:

risks and to prevent accidents and injuries.

Regular training and protective equip- No child labor": Not employing children under
ment should be provided free of charge for the age of 15. Only exceptions recognized by the
employees. ILO can be accepted. The Supplier commits to

ensure that young persons from 15 to 18 years
do not work at night and that they are protected
tary and safe working facilities, including against conditions of work which are prejudi-

any provided accommodation, which must cial to their health, safety and development.
include access to clean toilet facilities and

water, and, if applicable, sanitary facilities
for food storage.

*  Work Environment: Providing clean, sani-



No slavery, forced labor or human

trafficking": Strictly prohibiting the use of any
form of forced or involuntary labor, or any labor
linked to any form of punishment or conditional
payment of a fee and/or handing over of per-
sonal identification documents.

Fair Treatment": Securing equal treatment and
opportunities for all and equal pay for work of
equal value. Discrimination, harassment, vio-
lence or abuse in the workplace shall not be
accepted. Vulnerable persons, such as young
workers, new and expecting mothers and per-
sons with disabilities, need special protection.

Freedom of association and the right to collec-
tive bargaining“i: Respecting employees right to
form or join trade unions as well as the right to
collective negotiations in accordance with local
legislation.

Fair wages'ii: Wages and benefits paid for a
standard working week must meet, at a mini-
mum, national applicable legal standards and
collective agreements. In any event, wages
should always be enough to meet basic needs
and to provide some discretionary income. All
workers shall be provided with written and
understandable information about their wages
each time that they are paid.

Decent working hours™: Guaranteeing decent
working hours for workers by applying the
national legislation, industry benchmark stan-
dards and collective agreements in accordance
with the international framework set out by

the ILO, and to promote working hour prac-
tices that enable a healthy work-life balance for
workers.

Regular employment provided: To extent
possible work performed must be based on rec-
ognized employment relationship established
through national law and collective agreements
avoiding precarious work and unjustified fixed
term or limited hours contracts.

3.3 Indigenous communities

Suppliers shall respect the free, prior and
informed consent of indigenous communities
prior to the beginning of development on ances-
tral land or using resources in an indigenous
population’s territory.



4. Business Conduct

4.1 Business Ethics

Suppliers must conduct business ethically, with
integrity and establish and maintain policies,
procedures and internal controls to prevent,
detect and address unethical business prac-
tices, including:

* Anti-corruption* & anti-bribery: Suppliers
shall not engage in any form of bribery,
corruption, extortion or embezzlement. Sup-
pliers must not offer, promise, give or accept
any form of improper payments, gifts or
advantages in dealings with public officials
or private sector partners.

*  Fair competition: Suppliers shall conduct
their business in accordance with fair com-
petition principles and must not engage in
any practices that violate competition regu-
lations and laws, such as price-fixing, market
allocation, bid-rigging or other anti-competi-
tive practices.

* Anti-money laundering: Suppliers must
have appropriate measures in place to
prevent and detect money laundering and
terrorist financing,

Trade sanctions: Suppliers must comply
with all applicable trade sanctions, export
control laws and embargo regulations
imposed by relevant authorities and imple-
ment appropriate due diligence measures to
prevent violations of such regulations.

Conflicts of Interest: Suppliers must dis-
close any actual or potential conflicts of
interest in their business dealings with
Lantmannen. Any personal relationships,
financial interests or other situations that
may create an appearance of impropriety
must be reported and managed correctly
and with transparency.

Accounting & Auditing: Suppliers must
maintain accurate and transparent records
of business activities and comply with all
applicable regulatory reporting require-
ments and generally accepted accounting
principles and standards.



4. 2 Animal Welfare

Suppliers of animal-based products shall maintain
policies and procedures ensuring and monitoring
of animal welfare which encompasses the well-
being of the animal (animal health) and the ani-
mal’s perception of its situation (animal welfare).

Animal health: Suppliers shall take preventive
actions against animal illness and unhealthy animals
shall receive proper and timely treatment.

Animal welfare: Animals shall be free from hunger
and thirst, discomfort, pain, fear and stress. Ani-
mals’ freedom to express normal behavior shall
be respected. Ill or improper treatment of animals
causing fear, stress or pain is not acceptable.



o5. Get Help

How to raise a question

Subject to local laws and any legal restrictions
applicable to such reporting, Suppliers are
expected to inform Lantminnen promptly of
any concern related to this Supplier Code of
Conduct, whether or not the concern involves
the Supplier, as soon as the Supplier has
knowledge of such an occurrence.

Prompt reporting is crucial — a question or
concern may be raised by a Supplier by dis-
cussing with your Lantménnen point of contact
or other Lantm&nnen manager or director.

Note: Suppliers do not need to be certain that a
violation has occurred but rather should raise

a concern when there is a good faith belief that
something improper, a violation of law or policy,
has occurred. Lantménnen fully examines
every integrity concern raised and takes neces-
sary remedial actions where appropriate.

Lantméannen forbids retaliation against any
person reporting such a concern.

Acknowledgement

By signing below, we hereby acknowledge
receipt of the Lantménnen Supplier Code of
Conduct and commit to ensuring that we, as a
company, adhere to its principles and require-
ments.

Lantmdnnen Supplier Code of Conduct
accepted

Company Name:

Company Representative:

Position Title:

Date:

Signature:

I References to relevant ILO and United Nations conven-
tions for each area of the code, including web link, are
found below

ii Universal Declaration of Human Rights

iii 11,0 Convention No. 155, 184 and ILO Recommendation
No. 164

¥ UN Convention on the Rights of the Child ILO
Conventions No. 138, 182, ILO Recommendation No. 146
and UNICEF’s Children’s Rights and Business Principles

VILO Conventions No. 29 and 105

Convention on Discrimination Against Women
vii J1,0 Conventions No. 87, 98, 135 and 154
viil 1,0 Convention No. 26, 95 and 131

X 1,0 Convention No. 1 and 14, ILO Recommendation
No. 116

X UN Convention Against Corruption

Lantménnen Supplier Code of Conduct ver. 3.0
Approved by Group Board of Directors on 12 June 2025

In the event of any discrepancy or inconsistency between the
translated versions of this Supplier Code of Conduct and the
original English version, the English version shall prevail in
matters of interpretation and shall be deemed the sole binding
and authoritative version.


https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C155
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C184
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R164
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C138
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C182
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R146
https://www.unicef.org/media/96136/file/Childrens-Rights-Business-Principles-2012.pdf
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C029
https://normlex.ilo.org/dyn/nrmlx_en/f?p=1000:12100:0::NO::P12100_ILO_CODE:C105
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_Ilo_Code:C100
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C111
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C143
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:55:0::NO::P55_TYPE%2CP55_LANG%2CP55_DOCUMENT%2CP55_NODE:REV%2Cen%2CC169%2C%2FDocument
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C183
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312232
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312243
https://normlex.ilo.org/dyn/nrmlx_en/f?p=1000:12100:::NO:12100:P12100_INSTRUMENT_ID:312280
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312299
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C026
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C095
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C131
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C001
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C014
https://normlex.ilo.org/dyn/nrmlx_en/f?p=1000:12100:::NO:12100:P12100_INSTRUMENT_ID:312454
https://www.unodc.org/corruption/en/uncac/learn-about-uncac.html

